FROM EMPLOYER TO WORK LEADER

with MentorMe Kenya

————) e————) Through a partnership with MentorMe Kenya, you will implement a
— modern recruiting strategy, where your staff attracts job-seeking

— ——-—> talents. You also empower your own employees by upscaling their
————> skills through hands-on capacity building provided by MentorMe.

ABOUT MENTORME KENYA

MentorMe is the largest job-focused mentoring program in
Central Europe. Together with the Employment and Skills for

Development in Africa (E4D) Programme, MentorMe partners N
up for an intercultural mentoring program between Kenya and —— ; @ Norad E4D
Germany. E4D is commissioned by the German Federal Ministry cooperation

for Economic Cooperation and Development (BMZ), co-funded
by the Norwegian Agency for Development Cooperation (Norad)
and implemented by the Deutsche Gesellschaft fur
Internationale Zusammenarbeit (GIZ) GmbH.

500 Mentees 1.000 Mentors

Jobseeker & Owners/Manager of MSMEs Kenyan & German Job Experts

YOUR BENEFITS

D\/ Recruiting D\/ Employer Branding
Access to job-seeking talents Image as an innovative company
» Access to job-seeking talents of all industries » Partnership with MentorMe, a well-known
» Cheaper than regular recruiting channels social enterprise in Germany

» Demonstration of being a TOP-employer by
supporting jobseekers on their way back to work

D\/ Employee development » Receive (social) media reach as a TOP employer
Employees can be mentors & mentees through Public Relations from MentorMe
. Y » Be associated as Employer, who has a
» Capacity building for your employees when partnership with a GIZ-implemented program

they become mentees and mentors
» Cost-free participation in MentorMe events D\/ Organization

Small effort and big impact

D\/ Diversity » Support for internal promotion of the program
through the MentorMe team

» Support by mentoring manager
» 40% of the mentees are women » State of the Art digital matching software

Women empowerment and diversity

Success Story: Partnership with Ernst & Young (EY)

D\/40 Employees were mentors since 2017 I:l\/ 7+ Mentees and mentors have discovered EY
as an employer through MentorMe, from
interns to senior manager positions

75 % of the mentees, matched with EY

mentors, were interested in working for As a mentor of MentorMe Germany, | have

EY after the mentoring recruited several mentees to work for EY and
accompanied their entry to EY. I've been able to

watch them go their own way and grow with us.

a

That fills me with pride and happiness."

800+ people participated at the events,
hosted by EY and Organized by MentorMe Alessa M., MentorMe-Mentor & Senior Manager at EY

<

JOIN US with YOUR COMPANY
Our pilot package for you (July 2022 to April 2023)

@© Employee development

Your employees become mentors and thus corporate
volunteers with recruiting potential. Mentors get sense of purpose,
get out of the corporate bubble and get free access
FREE OF CHARGE to MentorMe events.

for yor participation in Your managers can become mentees and will be matched with
the pi|Ot year Top-Tier German and Kenyan managers and business consultants,

2022/2023 who help your employees to achieve better and faster business
results in areas such as operations, logistics, sales, marketing & PR,
HR & recruiting, business development, production, digitalization
and even personal coaching.

© Recruiting

Post your job ads in the MentorMe Kenya online communities on
Facebook and Linkedin.

© Employer Branding

We put your company's logo and name on our website and
promote you in our newsletter and in social media posts.

Get in touch with us - internationally:
Founder & CEO Karin Heinzl, heinzZi@mentorme-ngo.org

Get in touch with us - in Kenya:
Project Manager Salline Handa, mentorme-kenya@mentorme-ngo.org

Wwww. mentorme-ngo.org/mentorme-kenya




